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Position Specification 
President 

New Jersey Community Capital 

Community Loan Fund of New Jersey, Inc. d/b/a New Jersey Community Capital (NJCC) is a nationally 
recognized nonprofit community development financial institution (CDFI) certified by the U.S. 
Department of the Treasury and the largest CDFI in New Jersey serving the entire state. CDFIs are 
private organizations dedicated to responsible and affordable lending to help low-income, disadvantaged 
people and communities.  Over its 33-year history, NJCC has developed programs, products and services 
that support comprehensive and equitable neighborhood revitalization, and economic development in 
low- and moderate-income communities around the state. NJCC is guided by four distinct principles: 
creating better, healthier places; increasing economic mobility for people; connecting to local 
community-led strategies; and establishing meaningful cross-sector collaborations and partnerships for 
healthier communities. 

Today, NJCC manages assets of over $700 million and has leveraged over $1.9 billion to connect 
underserved communities to the capital and resources needed to build better places. Since inception, 
NJCC has invested $650 million in New Jersey’s neighborhoods, connecting over 90,140 people in 
underserved communities to capital and resources while creating and/or preserving 11,000 housing 
units, 15,000 jobs, 32,000 charter school and early/childcare education seats, and 6.3 million square 
feet of commercial real estate and community space. 

NJCC is governed by a ten-member voluntary Board of Directors, including the President. NJCC’s staff 
consists of approximately 80 employees and fellows who are dedicated and committed to preserving 
safe, stable, and affordable homes and revitalizing neighborhoods in vulnerable communities.  

NJCC is operationally focused on lending and investing, real estate development, home ownership, 
foreclosure mitigation and community strategies through five distinct lines of business to 
deliver meaningful and lasting community impact. 

Community Lending – diversified loan funds delivering flexible loan capital

o Nearly 1,100 loans and investments disbursed since inception with a historic net charge-
off rate of 1.25% with more than $150 million available through loan pools and 10
specialized loan funds

o $250 million in New Markets Tax Credits (NMTC)

o $16 million in Charter School Credit Enhancement Funding from the U.S. Department of
Education
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Community Asset Preservation Corporation (CAPC) – largest nonprofit affordable home
developer in New Jersey

o Full-service vertically integrated social enterprises

o Acquisition and development – 1,200 units acquired

o Investment in affordable housing partnerships with over 15 nonprofit organizations

o Property and asset management - 600+ units

o Construction management – 1,000+ units built or rehabilitated

o Real estate brokerage - 250+ sold to low- and moderate-income (LMI) families

ReStart Home Preservation Program – nation’s largest nonprofit purchaser of nonperforming
mortgage loans

o Acquired over 2,700 nonperforming loans

o Modified 1,000 loans

o Provided $100 million in mortgage loan principal forgiveness

Community Strategies – works with local partners and municipalities to craft neighborhood
revitalization strategies and plans

o Serving 33 municipalities in 21 counties

Address Yourself  – affordable housing counseling and mortgage platform for low- and
moderate-income families/individuals

o Facilitated more than 125 affordable mortgages to LMI households

o Deployed $4.4 million in down payment assistance grants

The Role 

NJCC is now seeking a President reporting to the Board of Directors to take over the most important 
community development organization in New Jersey. The position is a unique opportunity to serve, 
drive impact, and lead a team of highly qualified and committed community development practitioners. 
The position requires a thought leader, who can propel the continued growth and expand the impact of 
the organization as well as a public-facing leader to build community development capacity in New 
Jersey’s cities. The position is responsible for the day-to-day leadership, strategic direction, and 
management to advance the mission and strategic direction. It has overall accountability for 
operational, fiscal management, policy development, and program creation as well as execution. The 
successful candidate will also serve as NJCC’s lead spokesperson and liaison to the various communities 
we serve, grantees, investors, partner organizations, and governmental institutions at the federal, state 
and local levels. 
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The President works in collaboration with the Board to ensure and maintain governance “best 
practices”; keep the Board and its committees informed with accurate and timely performance 
reporting; recruit, support, engage, and retain a diversified Board; as well as partnering with the Board 
to establish NJCC’s strategic direction and priorities. 

The President has responsibility for attracting, developing, engaging, and retaining a highly qualified 
executive leadership team and staff with the appropriate skill sets to develop and achieve enterprise-
wide goals and innovative strategies to advance NJCC’s mission. The President also has responsibility for 
the development of NJCC’s annual operating budget, enterprise-wide goals and objectives, as well as 
performance management. 

Specific requirements and competencies include: 

Commitment to Diversity, Equity, and Inclusion (DEI):  NJCC has a culture of collaboration and its people 
are its most valuable asset. It believes that the entire team has the right to expect an organization that 
embraces them and encourages them to bring their "whole selves" to everything that they do. New 
Jersey is one of the most racially and ethnically diverse states in the country, and NJCC must continue 
to ensure the racial equity lens we bring to our work remains unobstructed and in focus. To this end, the 
President will be committed to continuing to promote NJCC’s agenda to serve people of color and help 
to dismantle structural racism. The President will solicit input from experts to inform an NJCC DEI 
strategy, as a part of the overall organizational strategy, with an internal and external focus, metrics 
and communication strategy. 

Leadership and management:  The successful candidate must possess outstanding leadership skills that 
will enable them to oversee the management of a complex enterprise in its fulfillment of organizational 
mission and goals. They must be an involved and inclusive manager, who will engender trust and 
ensure NJCC functions in an orderly and fiscally responsible manner. The new President must have a 
vision for and understand how to strengthen NJCC’s position in existing and pending engagements, 
collaborations, and partnerships. The candidate will have a track record of including and motivating a 
professional and highly performing staff as well as the emotional intelligence to effectively engage and 
communicate across both managerial and collegial relationships. The candidate will be an inspirational 
leader to the staff, and encourage openness, transparency and mutual respect. Further, the candidate 
must have the executive skills to partner with the Board and our stakeholders. 

Strategic vision:  The successful candidate will have a demonstrated record of setting priorities and 
leading organizations to success. They will be entrepreneurial and possess the ability to adapt to an 
ever-changing environment. They will be a strategic thinker who will work with the staff and Board 
leadership to establish plans and methods to achieve its mission while providing the strategic direction 
necessary to expand NJCC’s footprint. The successful candidate will have a deep understanding of the 
dynamics that impact neighborhoods in order to set strategic direction, prioritize and define clear goals 
for staff, and manage performance toward achievement of those goals. They will be capable of working 
with others to develop differentiated strategies with multifaceted approaches, performance metrics 
and goals, to address disparate audiences, cultures, and the political environment. 
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Communication and development skills:  The successful candidate will be an inspiring and persuasive 
communicator who can articulate NJCC’s vision and direction effectively through mass media, debate, 
public speaking, writing, networking, and one-on-one discussions. They will be a thought leader in 
developing and implementing strategic initiatives. They will possess and demonstrate a strong 
understanding of economic development, community development finance, real estate, and community 
revitalization initiatives. They will have demonstrated experience in securing investments and funds for 
various lines of business including financial institutions, the public sector, philanthropy, and private 
sector capital markets. They will have the ability to connect with and secure results from philanthropic, 
corporate and government leaders, partners, funders/investors, board members, and staff. 

Judgment:  The successful candidate will have the demonstrated ability to make timely and clearly 
communicated decisions and take appropriate risks to achieve results.  Likewise, they will be thoughtful 
about deploying NJCC’s assets in a way that maximizes outcomes aligned with NJCC’s strategic 
objectives while managing risk. They will listen to and learn from key stakeholders inside and outside of 
the organization and will be an inclusive and independent thinker who can manage ambiguity and 
devise solutions even when a clear path is not evident. 

Passion and shared values:  The successful candidate must be a champion for New Jersey’s low- and 
moderate-income neighborhoods and their stakeholders. The successful candidate will have a passion for 
providing access to opportunities for individuals and communities disproportionately impacted by racial 
inequity and an absolute commitment towards realizing a nation that achieves fundamental fairness and 
equality for all. At its heart, NJCC is about improving the lives of everyday people. The successful 
candidate will not only have earned the appropriate leadership credentials across their career but be 
implicitly anchored by NJCC’s core values and commitment to environmental and health equity and 
helping individuals achieve economic mobility and justice. 

Requirements:  A minimum of a bachelor’s degree, but a master’s degree is preferred, with an in-depth 
knowledge of economic development, finance and management experience. Requires a minimum of 15 
years of prior relevant community development, CDFI, and/or social impact experience. 

Applications and Nominations 

NJCC has retained PRM Consulting Group, Inc. to lead this search. To apply for the position, please send 
a resume to NJCC@prmconsulting.com. 
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